






cational staff to volunteer in the community, starting with outdoor sites to limit potential exposure to COVID. 

The staff was immediately blown away by Larry’s attention to detail, motivation, and love of the outdoors. 

Larry continued to engage in these volunteer activities with staff, even after his regular programs resumed, 

and was officially enrolled in community-based pre-vocational services in April of 2021. 

 With Larry’s official enrollment, he was then able to explore various sites he previously did not 

attend. Larry became a “go-to” participant in this service, as he was a consistent top performer and was 

extremely reliable. These attributes were noticed by a business in which Larry frequently volunteered at, 

Tractor Supply Company. In November of 2021, Larry was approached by the manager of the store to fill out 

an application for employment and Larry was thrilled. With the help of Supportive Employment staff, as well 

as, community-based pre-vocational staff, Larry was hired at Tractor Supply in December of 2021. Larry 

continues to work 12 to 15 hours per week as a store associate, helping customers locate products, loading 

product into vehicles, and keeping the store clean. Larry is now known by regular customers and community 

members as an incredibly helpful, friendly employee of Tractor Supply. 

 Larry currently lives in a supported apartment run by Unity House. Within the past two years, He 

made the move from a more restrictive setting and has enjoyed his new independence, which includes going 

fishing and looking for lures at Dryden Lake regularly (when the weather is nice)!  

 Larry is diagnosed with mild intellectual disability, as well as, an anxiety disorder. Larry’s debilitating 

anxiety along with his lack of confidence were factors that lead his previous Pathway to Employment services 

to determine that he was not ready for employment. Now Larry is a confident man who does not let his 

disabilities define him. He wanted to make his parents proud by working in the community and worked for a 

steady three years towards this goal. Since gaining his preferred employment, Larry has already gained 

multiple service awards and a raise from Tractor Supply, as they truly value him as an employee. Great job, 

Larry. Keep up the great work.

Alan F. Brown Award 
Lawrence Podoluck

 Like most small businesses, OraLine is slowly getting back to business as usual before the COVID-19 

pandemic.  Most of our larger customers are fully open and getting back to ordering oral care products at 

pre-COVID levels.  We are challenged with trying to find a home for all of the PPE products purchased for the 

pandemic and are expanding beyond our core target markets of dental offices, distributors, correctional, 

institutional and promotional organizations.  The Global Supply Chain crisis has affected us as well and we 

are subject to the same scenarios  that are beyond our control.  We have adjusted our work force accordingly 

to meet these challenges and strive to regain our place as a niche oral care products provider offering quality 

products at a value price.  

 Lawrence “Larry” Podoluk started work at JM Murray in 

2018, at the age of 57 years old. Earlier that year, Larry decided he 

wanted to earn money and try something new, after previously 

being engaged in Unity House’s day habilitation program, as well 

as, Pathway to Employment services. His Pathway to Employment 

service report determined that Larry was not ready to seek out 

competitive employment, and suggested site-based pre-vocational 

services to further his vocational skills. When first enrolled in JM 

Murray’s site-based program, he spent his three-day work week 

socializing with his coworkers rather than working on his daily 

tasks. Slowly, but surely, Larry realized that he wanted to earn 

more money to fund his favorite hobby, fishing. This motivator 

was truly a turning point in his life. Since that moment, when 

speaking with Larry, you can almost hear the motivation to better 

himself in his tone of voice and in his can-do attitude. Larry grew 

to be a very reliable, quality-driven trainee in the site-based 

pre-vocational program. 

 During the pandemic shut down, Larry missed the engagement he previously had with the JM Murray 

staff and his coworkers. With some of the COVID-19 regulations waning, Larry was able to meet with pre-vo-
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JM Murray established an 
award in 1983 to honor the
memory of Alan F. Brown. 
Alan epitomized the spirit
and dignity that is at the
heart of JM Murray. His
determination to succeed
personally and professionally
is still an inspiration to us all. 

Photo (TOP): Larry gives the camera a wave while
working at Tractor Supply Co.



al giving them a hands-on experience to evaluate the 

person’s ability and interests. Price Chopper is always 

welcoming of these assessments and has permitted 

Employment Staff to complete assessments in the follow-

ing areas: stocking (both dairy and general grocery), cart 

pushing, re-shelving, and bakery. In addition to paid 

employment opportunities, Price Chopper works well 

with other individuals who receive our pre-vocational 

services for community-based work experiences to 

develop and improve their work skills to enhance their 

readiness for employment. During 2021, Renee participat-

ed in community-based work experience, with assistance from our 

pre-vocational services, in the Price Chopper bakery. When the 

bakery supervisor recognized Renee’s potential and efficiency, she 

encouraged Renee to apply for one of their openings and in Decem-

ber 2021, Renee joined Price Chopper’s bakery team. 

 Price Chopper is very flexible and provides accommodations 

for individuals when needed. For example, Renee relies on the public 

bus system for transportation to and from work and Price Chopper 

scheduled her work hours around the bus schedule and Renee’s 

availability.   

 Congratulations, to Price Chopper for being selected as our 

Employer of the Year.
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 Employment Connection and Price Chopper have partnered for more than 20 years to create employment 

opportunities for individuals with disabilities. In 2021, there were two individuals who celebrated their 20th year of 

employment with Price Chopper. Nancy, who is their last standing bagging associate and Jeni, who is one of their 

bakery assistants. In addition to these two women, Price Chopper employs several other individuals who we 

support. David, who is a full-time cart pusher, and Renee and Benjamin work part-time in the bakery department.  

 Typically, when an individual is referred to Employment Connection, and they are unsure of what they are 

interested in or what they are capable of, employment staff will complete vocational assessments with the individu-
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Photo (TOP): Jeni and Nancy take a quick break for a photo while working at
 Price Chopper in 2021.
(BOTTOM) Jeni shows off some of her baking skills while working in the 
bakery at Price Chopper.


